Total Number of Pages: 17

Suggested Title: Comprehensive Protection Plan Amendments

Discipline {: 1504.1

General Church Budget Implications: None

Global Implications: None

Make the following changes to the Comprehensive Protection Plan, which is incorporated by
reference in 1504.1 of The Book of Discipline, including any needed revisions to section

numbering, formatting, pagination, or Table of Contents, effective January 1, 2025, except where

another effective date is specified.

Amend Section 1.01 as follows:

The Plan. The General Conference of The United Methodist Church established a program
providing certain benefits for participating clergy and their beneficiaries, effective as of January

1, 1982, that has been known as the Comprehensive Protection Plan (hereinafter referred to as

the “Plan”). The Plan was initially funded in part by a transfer of assets from the Disability

and Survivor Benefit Fund of the Ministers Reserve Pension Fund. Article XII of this Plan

replaces the provisions of the Ministers Reserve Pension Fund relating to the Disability and

Survivor Benefit Fund. The Plan has amended and restated many times, including effective

Effective January 1, 1997, the Plan-was-amended-and-restated—Effective-January 1, 2002, the
Plan-was-agat-amended-and-restated—EHective January 1, 2005, the-Planwas-agatn-armended
and-restated—Effective January 1, 2007, the-Planwas-agatn-amended-and-restatedEffective
January 1, 2009, the-Plan-was-again-amended-and-restated—Effective January 1, 2012, the-Plan
was-again-amended-and-restated—Effective January 1, 2014, the-Plan-was-againrestated-
Effective January 1, 2015, the-plan-was-again-amended-and-restated-—Effective January 1, 2016
the-Plan-was-again-amended-and-restated and January 1, 2017. Effective January 1, 26172025




(the “Effective Date”), the General Conference 2016held in 2024 amended the Plan as provided
herein. This most recent restatement of the Plan as amended constitutes the official plan

document for the Plan.

Amend Section 2.06 as follows:

“Beneficiary” shall mean the person(s) designated as set forth in Sections 109.04 or 109.05
who is receiving, or entitled to receive, a deceased Active Participant’s, a Retired Participant’s,
or a Surviving Spouse’s residual interest in the Plan which is non-forfeitable upon, and payable
in the event of, such Active Participant’s, Retired Participant’s, or Surviving Spouse’s death. A
Beneficiary may be one or more legal-persens—namehy; individual(s), trust(s), estate(s) or other

legal person(s)-, as well as Beneficiaries described under Section 8.01(m) of the Plan.

Amend Section 2.20 as follows:

“Plan Compensation” shalb-mean-for an Active Participant the-sum-of the-follewing-ameunts
paid-by-histher-Salary-Paying-Unit-er-Plan-Spenser-cquals the amount of a Participant’s

Compensation for a Plan Year as determined under the applicable retirement plan in which the

Participant participates as determined by the Administrator.:




Amend Section 4.05 as follows:

Protection Benefit Trust. Church contributions pursuant to this Article IV shall be
credited, as of the date of receipt by the Plan, to the Protection Benefit Trust. Said Trust shall be
maintained and invested by the Trustee to provide for the benefits and the expenses of
administration hereunder such that the Trust is for the exclusive benefit of the Participants of

the-Plan-and their-Beneficiaries of the Plan.

Amend Section 5.03c as follows:

An Active Participant who ceases to be an Active Participant for any reason other than

retirement shall no longer be eligible eontinde-to-be-ehigible for this death benefit coverage

effective on

the date on which participation was terminated.

Amend Section 5.03d as follows:

Upon the death of an Active Participant or a Retired Participant eligible for death benefit coverage

hereunder, a benefit shall be paid as follows:

(1) For an Active Participant, the benefit shall be $50,000.



(2) For a Retired Participant, the benefit shall be $24,000whe-hasretired-on-orbefore-December

Amend Section 5.03f as follows:

Upon the death of the Spouse of an Active or Retired Participant eligible for death benefit

coverage hereunder, a single-sum spouse death benefit equal to $16,000 20%-efthe

ath-shall be paid to the Participant.-Upen

Amend Section 5.03g as follows:

Upon the death of: (1) a Surviving Spouse of a deceased Active Participant or deceased Retired
Participant, wheretired-en-or-before-December-31,-2012-(2) a Surviving Spouse who was
receiving a pension benefit from a Conference on December 31, 1981, or (3) a Surviving Spouse

of a bishop elected by a Jurisdictional Conference or the Puerto Rico Methodist Church, a death

benefit of $12,000 shall be payable asfollows-to the Beneficiary.-Fhe-benefitshall-be-a-single-




Amend 5.03h as follows:

Any death benefit payable to a Beneficiary shall be paid pursuant to the rules regarding

Beneficiaries contained in Sections 109.04 and 109.05, as applicable.

Amend 5.03i as follows:

Upon the death of a Child of an Active Participant, deceased Active Participant, Retired

Participant, or deceased Retired Participant-whe-retired-on-or-before December-31,2012and

(1) if the Participant survives the Child, a single-sum death benefit equal to $8,50010%-of the

ath shall be paid to the Participant; or

(2) if the Participant predeceases the Child, a single-sum death benefit equal to $8,50010%-ef-the

ath shall be paid, in the following order

of preference, to either:

(i) the Surviving Spouse of the deceased Participant, if the Surviving Spouse was the guardian of
the Child at the time of the Child’s death, or if the deceased Child was dependent upon the

Surviving Spouse; or

(i) the guardian of the deceased Child, if any; or

(iii) the person paying the funeral expenses of the deceased Child.



Amend Section 5.03l as follows:

On January 1, 202614, and on January 1 every fourth-year thereafter, the Administrator shall

adjust the fixed-dollar death benefits for Active Participants, and for Retired Participants and

their Children, Spouses and Surviving Spouses, by increasing those amounts by 2%, rounded

down to the nearest $50.00 increment (and with the annual increases being made on the

unrounded amount)Retired-Participants-and-theirChildren-and-Surviving-Speusesin-Sections




Amend Section 5.04a as follows:

Temporary Payments and Eligibility for Disability Payments.

Temporary Payments: In cases where the application contains a doctor’s opinion that the

individual is unable to perform the usual and customary duties of a United Methodist

Clergyperson by reason of a bodily injury, a disease, or a behavioral illness or disorder that is

expected to last for at least six continuous months, monthly payments shall be effective the

first day of the month beginning on or following the date of the Participant’s initial loss of

income, on a temporary basis, for up to 90 days. The application remains subject to the normal

process of evaluation, and may be denied upon full review, but in the meantime payments on a

temporary basis will be made for up to 90 days, and if the benefit is approved, will be

continued and/or paid retroactively, subject to the other provisions of the Plan. Temporary

payments under this section do not bear any weight in the determination of the Administrator

under Section (b) below.

Eligibility for Disability Payments. An Active Participant who becomes disabled as defined in

paragraph (b) below shall be entitled to a disability benefit under this Section 5.04 (and shall

thereby continue to have the status of an Active Participant) under the following conditions:

Amend Section 5.04c(1)(iv) as follows:

This disability benefit is subject to the reductions and offsets described in Section 5.04¢(7);

and Section 5.04c¢(8)and-Section-5-04¢(9).



Amend Section 5.04c(2) as follows:

Retirement Contribution. In addition, during the Participant’s disability, an annual allocation
from the Protection Benefit Trust, made in monthly installments, shall be credited to the
Participant’s defined contribution account in the applicable clergy retirement plan maintained by

the Administrator in an amount equal to the Plan Sponsor’s nonmatching and matching

contribution obligations with respect to the Participant, Hmited-Hn-aggregate-to-ne-greaterthan
3%-of the-Participant’s-compensation-as-defined-as indicated by the applicable clergy retirement

plan, including any increases, imputed or otherwise, to such compensation as determined under
the applicable clergy retirement plan. Notwithstanding the foregoing, any allocation described in
this Section 5.04(c)(2) shall cease for any Participant who (i) is retired pursuant to 1357.3 of The
Book of Discipline or (ii) severs his or her Conference relationship by honorable location or
administrative location as described in 1358 and {359 of The Book of Discipline, or terminates or
has terminated his or her Conference relationship in any manner, thereby ceasing to be a

member of the Conference as of the date of such termination. In addition, any contribution made

under this Section to any plan other than the Clergy Retirement Security Program shall not

exceed the amount that would have been made to the Clergy Retirement Security Program (or,

effective January 1, 2026, the Compass Retirement Plan, if such plan is approved by General

Conference, or such later date that the Compass Retirement Plan becomes effective) had the

latter plan formula applied instead.

Amend Section 5.04¢(7)(v) as follows:

For the application of the reduction described in item (iv) above, it will be assumed that the

payment of imputed amounts began: (a) immediately after the date the Participant refused to



apply for Social Security benefits, if the Participant has refused to apply, or (b) six months after
the date the Participant’s disability was determined by the Administrator to have commenced, if
the Participant has elected under Code Section 1402(e) not to be covered by Social Security.
The Administrator shall begin applying the reduction described in Section 5.04c¢(7)(iv) above,
after 12 months of disability benefit payments to the Participant, in all cases where the

Participant has applied for Social Security benefits, unless the Participant has agreed to be

represented by an advocacy vendor approved by the Administrator, in which case the repayment

can be delayed until receipt of the Social Security payout. The application of this offset will

reduce the likelihood of a substantial overpayment to the Participant as a result of a retroactive
award of Social Security benefits. In the event that the Administrator applies this offset and the
Participant is denied benefits under the Social Security Act (for reasons other than those in
clause (b), e.g., an election under Code Section 1402(e)), the Administrator shall make the

Participant whole for this applied offset.

Amend Section 5.04¢(8) as follows:

Other Income Offset. After the application of the Social Security reduction described above in
Section 5.04¢(7), the amount of the disability benefit payable under this Section 5.04 shall also

be reduced as described below.

(a) During the first 24 months of disability, the disability benefit payable shall be reduced on a
dollar-for-dollar basis when the sum of the amounts specified in items (i), (ii), and (iii)-{v)and
&) below exceeds 100% of the Plan Compensation of the Participant at the time the disability

occurred, as increased annually by 3%.



(b) After the first 24 months of disability, the amount of the disability benefit payable under this
Section 5.04 shall be reduced on a fifty cents on the dollar basis ($0.50) when the sum of the
amounts in items (i), (ii), and (iii)—)anrd-04) below exceeds 70% of the Plan Compensation of
the Participant at the time the disability occurred, as increased annually by 3%; and the amount
of disability benefits payable shall be reduced on a dollar-for-dollar basis when the sum of the
amounts in items (i), (ii), and (iii)—~)and-0v) exceeds 100% of Plan Compensation of the
Participant at the time the disability occurred, as increased annually by 3%. The amount of this
reduction shall be the amount by which the sum of items (i), (ii), and (iii);<)-ane-(4) exceeds

the amount described in (a) or (b) as applicable.

(1)  The amount of gross income resulting from earned income of the Participant, or from
payments received by the Participant that, by their nature, are a substitute for earned income. The
sources of gross income are limited to: (a) compensation for services, including fees,
commissions and similar items, and gross income derived from a business, as provided in section
61(a) of the Code; (b) compensation payments received from Worker’s Compensation Insurance
in respect to lost earnings; (c) payments received from any branch of the United States Armed
Forces, excluding veteran’s disability compensation and pension benefits; (d) payments received
from any other agency of the United States Government; (e) payments received from any State
of the United States, in respect to disability; and (f) disability benefits payable under this Plan.
Notwithstanding the foregoing, the Plan Administrator will not reduce a Participant’s disability
benefits under this Section 5.04¢(8) by amounts that a Participant receives from a Plan Sponsor
in lieu of coverage in a group health plan, for the Participant or his or her family, even if such

amount is considered taxable income or compensation for services.



(i) The amount that the Participant received as retirement benefits, or the amount that the
Participant’s spouse and children received as retirement benefits because of the Participant’s

receipt of retirement benefits under the Social Security Act.

(iii) The amount of the reduction for Social Security disability benefits as described in Section

5.04¢(7).

{H-To enable the Administrator to make all of these calculations, the Participant shall supply all
relevant information and documentation that is requested, whenever it is requested. If a
Participant fails, without good cause, to furnish such information or documentation, the disability
benefits otherwise payable to the Participant may be suspended (and ended), pursuant to Section

5.04d(5) below.



Amend Section 5.04¢(9) by deleting it in its entirety.

Amend Section 6.02 as follows:

Sunset of Program. Notwithstanding anything to the contrary in the Plan, this Voluntary

Transition Program will resume at the close of the General Conference held in 2024begin

effectiveJanuary-1,-2013 and remain in effect through December 31, 20288, at which time the
Program will terminate. The Voluntary Transition Program will no longer be available as a
benefit program under the Plan as of January 1, 2029%. Notwithstanding the foregoing,
Transition Participants who are receiving Transition Payments on December 31, 20286 shall
remain eligible for Transition Benefits beyond January 1, 20292 for the appropriate number of
weeks as determined by this Article. The Administrator shall have the authority to accelerate
Transition Payments due after December 31, 20280 for administrative ease to a date on or before

December 31, 20280.

Amend Section 6.04e as follows:

Termination and Withdrawal. The Active Participant must incur a Separation from Service and
agree to surrender his or her credentials and terminate his or her membership in the Annual
Conference, as soon as administratively feasible, but no later than the next following session of
the Annual Conference, to be a Transition Participant. A Transition Participant may not be
granted sabbatical leave under 13512 of The Book of Discipline, voluntary or involuntary leaves
of absence under 13534 and 13545 of The Book of Discipline, medical leave under 1356% of The
Book of Discipline, or placed on honorable location under 1358 of The Book of Discipline, or

administrative location under 1359 of The Book of Discipline.

Amend Section 6.05d as follows:



Death Benefits Continuation. A Transition Participant shall remain eligible for the death benefits
described in Section 5.03d(1) of the Plan, only for the number of weeks following the
Commencement Date described in Section 6.05a equal to the number of weeks for which he or
she is eligible for Transition Payments, rounded up to the next nearest whole month. Death
benefits under Section 5.03d(1) payable on account of the death of a Transition Participant under
this Section 6.05d shall be paid to the Spouse or Beneficiary of the Transition Participant in
accordance with Section 109.04 of the Plan. Transition Participants are not eligible for any other
death benefits under the Plan. The Spouse, Children, and Beneficiaries of a Transition Participant

shall not be eligible for any other benefits under the Plan.

Amend Section 7.01d as follows:

d. To invest the assets of the trust for the exclusive purpose of providing benefits to

Participants and Beneficiaries, including taking actions under Section 8.01(m), and defraying

reasonable expenses of the Plan. Such investing shall be done in accordance with investment

policies that reflect the Social Principles of The United Methodist Church.

Amend Section 8.01 as follows:

Powers and Duties of the Administrator. The primary responsibility of the Administrator is to
administer the Plan for the benefit of the Participants and their Beneficiaries, subject to the
terms of the Plan. The Administrator shall administer the Plan in accordance with its terms
and shall have the power and discretion to construe the terms of the Plan and to determine all
questions arising in connection with the administration, interpretation, and application of the
Plan. Any such determination by the Administrator shall be conclusive and binding upon all

persons. The Administrator, in addition to all powers and authorities under common law,



statutory authority, and other provisions of the Plan, shall have the following powers and

authorities, to be exercised in the Administrator’s sole discretion:

*kk

m. To determine whether the Plan has funding in excess of the target reserve (“surplus”), and

whether any amount of such surplus should be transferred to any defined benefit retirement plan

administered by the General Board of Pension and Health Benefits for The United Methodist

Church (‘“other plans”) under the following circumstances:

(1) if contributions to such other plans are required to be made by plan sponsors;

(2) if the transfer of such surplus in lieu of plan sponsors making some or all of the required

contributions would, as a whole, benefit the Participants and Beneficiaries of CPP and the other

plans to which contributions are due;

(3) if a transfer of surplus would comply with all pertinent legal and requlatory requirements;

and

(4) if a transfer of surplus would be prudent under all relevant facts and circumstances.

If such a transfer is made under this paragraph, the contributions to the other plans, which will be

made as a contribution on behalf of the applicable plan sponsors of the other plan, may not

exceed 100% of the non-normal cost contributions required by the other plans.

Amend Section 8.10 as follows:

Appeal a Condition Precedent to Mandatory ArbitrationGivi-Aetion. No cause of action in

civil law or equity with respect to any alleged violation of the terms and conditions of this Plan,



or otherwise regarding the benefits under this Plan, shall be commenced or maintained by any

claimant (or his or her representative). unless—and—untitAny alleged violation of the terms

and conditions of this Plan may be challenged by a claimant (or a representative) under the

mandatory arbitration provisions set forth in Section 8.12 but only after such claimant (or the

representative) has initiated and completed the process of an Appeal as set forth in Sections 8.07

to 8.09 of this Plan. In addition, any such eause-ef-action-request for arbitration with respect

to this Plan must be commenced by the claimant (or the representative) within 12 months of the
date of the written notice sent by the Administrator to the claimant (or the representative)

regarding the final denial of the Appeal, or such right to seek arbitration will be deemed waived.

The notice sent out by the Administrator should describe this time limit.

Add Section 8.12 as follows:

Mandatory Arbitration. Individuals who become or claim to be a Participant in the Plan agree,

by filing any form related to the Plan with the Administrator, to be bound by the mandatory

arbitration provisions of this Section, in consideration for the Administrator and Trustee also

agreeing to be bound by such provisions. If a claim for benefits or dispute that arises out of or

related to the relationship between a Claimant and the Administrator or Trustee is not resolved

through the claims and appeals procedures of Section 8.09 once such procedures are fully

exhausted, the party that seeks resolution of the matter must make a written request to the other

party or parties to have the matter resolved through binding arbitration. Claimants must make

such written request within the timeframe set forth under Section 8.10 or, for matters not

involving a claim for benefits, within one year of the date that the facts giving rise to the dispute

arose. If the Administrator or Trustee is making such request to a Claimant or Participant, the

request must be made within 12 months of the discovery of the facts that give rise to the dispute.




Such claim for benefits or unresolved controversy or claim arising out of or relating to the

relationship between the Claimant or Participant and the Administrator or Trustee will be settled

by binding arbitration through the American Arbitration Association, or another arbitrations

service mutually agreed upon by the parties. The abuse of discretion standard of review will be

used by the arbitrator(s) in reviewing the dispute and the Administrator’s decisions under the

claims and appeals procedures of Sections 8.08 and 8.09.

(a) The site of the arbitration will be in a city mutually agreed to by the parties.

(b) The laws of the State of Illinois will apply in situations where federal law is not applicable.

The applicable rules of the selected arbitration service will apply. If the service allows the

parties to choose the number of arbitrators, unless another number is mutually agreed to, any

arbitration hereunder will be before three arbitrators. The award of the arbitrators, or a majority

of them, will be final. Judgment upon the award rendered may be entered in any court, state or

federal, having jurisdiction.

(c) The fees and costs of the arbitration will be allocated to the parties by the arbitrators.

Amend Section 10.05a as follows:

Each Surviving Spouse may designate, in such form as required by the Administrator, a primary
and contingent Beneficiary who is to receive the Surviving Spouse’s interest in the Plan in the
event of the Surviving Spouse’s death. In the event a Surviving Spouse’s designated primary
Beneficiary is not available (for any reason such as one noted below in this Section 109.05) as
of the Surviving Spouse’s death, the death benefit under Section 5.03g hereof shall be paid to the

Surviving Spouse’s designated contingent Beneficiary. The designation of Beneficiary shall not



be effective for any purpose unless and until it has been filed by the Surviving Spouse with the

Administrator during the Surviving Spouse’s lifetime.

Date: July 21, 2023

Signature of Petitioner:

Identification of Petitioner:  Andrew Q. Hendren
General Secretary, General Board of Pension and Health Benefits
Phone: (847) 866-4644
Glenview, Illinois, USA
Email: Shenretta@wespath.org



