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When serving in an extension ministry appointment, your benefits remain a vital part of your wellbeing. 

Know Your Benefits  
Except in limited cases where the annual conference is the plan sponsor, the individual or the organization being served  
in an extension ministry is typically responsible for benefits.  
Take personal responsibility to understand the retirement, welfare and other benefits that may be available to you. For 
example, an employer may be able to sponsor a Wespath retirement plan for its clergy even if it has a retirement plan in 
place for other employees.  

Why Stay with the Denominational Plans? 
Familiar, Customizable Benefits: Participate in plans with investment 
options and unique services you already know. Your employer can tailor 
Wespath’s retirement plan to fit their needs and financial resources. 
Housing Allowance Exclusion in Retirement: You can continue to build 
an account balance that may be eligible for the housing allowance 
exclusion that can significantly reduce taxable income in retirement. 
Death Benefits in Retirement: In addition to having death and long-term 
disability coverage while serving, continued participation in the 
Comprehensive Protection Plan (CPP) can help you reach the required 
number of years in the plan to retire with CPP death benefits for you 
and your family. 

United Methodist Clergy in Extension Ministries 
Secure your future while serving outside the local church 

Questions? 
•	Scan the QR code to learn more about 

benefit plans for extension ministries:
•	Contact Wespath’s Retirement Services 

Team at retirementservices@wespath.org 
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